
Marlboro College

Health and Dental Insurance Rates for the 2012 Plan Year

2011 Change 2012 2011 Change 2012 2011 Change 2012

Single $52.57 $2.89 $55.46 $23.08 $0.00 $23.08 $34.62 $0.00 $34.62

2-Person $127.65 $7.02 $134.67 $46.16 $0.00 $46.16 $69.24 $0.00 $69.24

Family $184.23 $10.13 $194.36 $46.16 $0.00 $46.16 $69.24 $0.00 $69.24

2011 Change 2012

$60.96 $3.35 $64.31

$167.08 $9.19 $176.27

$230.52 $12.68 $243.20

2011 Change 2012

$18.22 $1.55 $19.76

$30.48 $2.59 $33.07

$54.86 $4.66 $59.52

2011 Change 2012

-            n/a $3.66

-            n/a $5.86

-            n/a $5.99

-            n/a $9.65

*Suggested amount for biweekly HSA deposit by employee equals biweekly equivalent of total deductible minus College contribution to HSA.

High Deductible Health Plan Biweekly Employee Premium Cost Share and Health Savings Account 

Contribution by College and Suggested for Employee

Biweekly Employee Insurance 

Premium Cost Share

Biweekly College HSA 

Contribution

Suggested Biweekly Employee 

HSA Contribution*

Single

2-Person

Family

Vermont Freedom Plan Biweekly Employee 

Premium Cost Share

Single

2-Person

Family

Northeast Delta Dental Plan Biweekly 

Employee Premium Cost

*NEW : VSP Signature Vision Plan Biweekly 

Employee Premium Cost

Single

Employee + Children

Family

Employee + One

K:\CPBO\Benefits\2012\Health Ins Renewal\Health Insurance Rates 2012.xlsx


